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chasing lumber on a 36c inbound rate an 
operator has to be more careful to get 
stock that will cut but with less waste 
than in purchasing on a 14c rate. Then, 
too, at the end of the year comes the day 
of reckoning. The operator must declare his 
actual inventory of transit stock on hand 
and the transit tonnage on hand. If the 
waste has been more than 25% during the 
year he must cancel enough to balance. 
This is known as the “transit cut-off” and 
is made proportionately on the roads on 
which transit is held. Naturally the oper­
ator does not want to be caught holding 
high inbound rate transit to be cancelled 
and find he has used and received refunds 
on the low rates.
Since transit penalties and arbitrary 
rates are different into different zones of 
shipment and from different points of 
origin of the transit, the traffic manager 
can save his company a great deal of 
money in the period of a year by knowing 
the peculiarities of the transit with which 
he is dealing, first in the application, and 
second in the audit of the freight bills.
★ ★ ★ 
Women in Accounting
Reprint of an editorial from
The Journal of Accountancy, April 1942
The engagement of qualified women to 
replace staff men called into military or 
civilian war pursuits is being seriously con­
sidered by many accounting firms. As the 
war continues, the problem of depleted 
male staffs will be aggravated. Will the 
employment of women solve it?
The extent to which women have been 
employed by accountants in England is in­
dicated in a recent report of a conference 
between a committee of accountants and 
the Ministry of Labour and National Ser­
vice, at which the committee expressed 
concern lest the government conscript for 
war work women who had been engaged 
by accounting firms to replace men called 
to the colors. In its comment THE AC­
COUNTANTS (London) says that “a large 
number of women have been taken on as 
replacements in accountants’ offices”.
In 1923 THE JOURNAL had strong edi­
torial misgivings about women in account­
ancy; they were based chiefly on two ob­
jections. First, it was believed that “a 
staff member may be required to go from 
one end of the country to another, in com­
pany with groups of staff members, work­
ing at high pressure and under living con­
ditions not suitable for what might be 
termed postgraduate coeducation”. Second, 
THE JOURNAL went on to say, there is 
the utterly unwarranted objection, raised 
by some clients, when a woman appears as 
the representative of the accountant.”
Recent writings by prominent women 
accountants on these points have given 
these prejudices a slightly “Life with 
Father” tinge. The rigors of nursing, of 
factory work, and of other occupations, 
these writers maintain, prove the fitness of 
women for the more strenuous areas of the 
accounting field.
Some clients, it is true, may object to 
women auditors, but it is logical to believe 
that some types of enterprises might ac­
tually prefer them.
Neither of these questions bears, how­
ever, on the advisability of engaging wom­
en for staff work in the accountant’s office. 
To relieve men for audit work, women ac­
countants might well do such tasks as re­
port reviewing, statistical analysis, and of­
fice management. The feminine virtues of 
patience, perseverance, attention to detail, 
and accuracy, on top of sound training in 




“...was very much interested in Mrs. 
Crary’s article on “Why a General Sales 
Tax?”—perhaps because I agree with her. 
. . . Now that we are allied with the 
Chinese in a struggle to eliminate the 
Warrior Nations, we might do well to 
consider some of the more ingenious meth­
ods of taxation in force in certain of the 
Chinese Provinces. Lin Yu Tang’s “My 





The Pig-to-the-Restaurant Tax 
and last but not least, one which should 
appeal to those ever-hungry and ever­
present political tax gatherers.
The Pig-to-the-Trough Tax
